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Diversity is very 
complex!
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• Identity
• Social categories

• Sex/gender/sexuality
• Inclusion

• Intersectionality
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How diverse are we?
• Do you prefer baseball or soccer?

• Are you from Kansai? Kanto? Okinawa? Outside of Japan?

• Is COVID-19 over?
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A bit about me
Field: Peace studies, international relations 

Work areas: Peace research, peace education, peace 
action 

Theme: How can all living things feel safe and be at 
peace?

Topics: Pacific islands, security/safety, gender, 
militarization, decolonization, stories, art

Methods: Action-based research, stories, narrative, art. 
Popoki Peace Project 

2023/2/6
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I’m Popoki!
Let’s be friends!

ロニー・アレキサンダー

プレゼンターのノート
プレゼンテーションのノート
artus to think in different ways and from different perspectives



Popoki Peace 
Project
• Stories are for everyone!
• They allow us to imagine things 

differently
• Social change requires changing 

how we imagine things: storyworld
• Popoki: use of the whole body, the 

senses, emotions, non-verbal modes 
of  communication

• Popoki is not bound by human 
relations and relationships 
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Diversity is a stop 
on the way to 
creating peace
• Absence of violence
• Global justice and respect for human rights 
• Respect for the dignity and well-being of all 

living and natural things  
• Each person has opportunities to live to their 

full potential
• Culture of peace that encompasses the entire 

earth
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Cycle of 
learning

Reflection (what do I know)

Input (new information)

Sharing (new perspectives)

Reflection (how to 
incorporate new knowledge)

Application (trying it out) 
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Popoki has some 
questions that might 
help you clarify your 
own position regarding 
diversity and peace!

From Popoki, What 
Color is Peace? & 
Popoki, What Color is 
Genki （Epic）
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Next, let’s think 
about our 
everyday lives…
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When you look at the photos, please imagine that: :  

You are alone You are with a 
friend

You are with 
someone you want 

to impress

You are with your 
family

In each photo, does your own gender and/or other 
aspects of your identity, or by that of others, 

matter?

We may not be aware of it, but our own gender, 
nationality or other aspects of identity, and that of 
others, affects many aspects of our everyday lives.



Choosing a 
seat on a 
train
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Choosing a book
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Choosing 
what to 
order at a 
cafe
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Attending a 
party
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Going to an 
evacuation 
shelter

21

この写真 の作成者 不明な作成者 は CC BY のライセンスを許諾されています

https://www.city.muroran.lg.jp/main/org3250/bousai_news_since_20151126.html
https://creativecommons.org/licenses/by/3.0/


Feeling lonely
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Here’s my 
response

Train: gender Book: ????

Café: ????
Party: ethnicity, 

gender

Evacuation 
Shelter: ethnicity, 

gender

Lonely: ethnicity, 
sexuality, gender
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Diversity = 
Equality?
Diversity is based on social 
categories (categories of 
difference)
Does diversity mean equality 
for everyone?
Does equality mean everyone 
is the same, or is treated in 
the same way?
Some say diversity is a way to 
avoid equality
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How much difference is 
acceptable? 
Veils in class?
Campus meditation 
room? 
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Equality and 
Equity
• Not only equality of 
opportunity
• Equity takes history, 
oppression, difference into 
account
• Equity changes the 
circumstances, not the person –
is this enough? Who decides?
• Whose equity is most 
important and to what degree?
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Categories of 
identity
• Categories of identity are 
socially constructed
• They are meaningful 
because we make them so
• Categories of identity are 
based on binaries – we/them
• Binaries are based on 
exclusion – we/not us
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Race and gender are 
socially constructed 

categories
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• Social categories constructed on the basis of 
physical attributes 

• Change over time

• EX: Japanese were ‘honorary whites’ under 
Apartheid in S. Africa 

• EX: “The war has made Ukrainians white”

• Race and gender are politicized
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Categories of 
difference (race, 
etc.)are composed 
of people of 
different genders-
not only M/F

race

ability

class
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What does being a ‘woman’ or 
‘man’ mean?
• What about you?
• Are you a man or a woman or both or neither?
• How do you know? 
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Sex

Biological 
characteristics

Physical attributes

Generally divided 
into male or 

female

Usually cannot be 
changed (without 

surgery, etc.)

In fact, there are 
lots of variations
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Gender
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Socially constructed ‘sex’

Usually, it is defined as being based on, and 
congruent with biological ‘sex’ (cisgender)

Gender can affect physical attributes

Femininity/masculinity

In fact, there are lots of variations

ロニー・アレキサンダー

プレゼンターのノート
プレゼンテーションのノート
Sex constructs gender/gender constructs sex　　　spike heels …. Gender defines bodies…



Sexuality
• How you think about yourself and 

your body
• How you think about relationships
• Your sexual being
• Based on beliefs, values, social 

norms, relationships, desire, etc.
• It can change, just like lifestyle or 

thinking changes
• Your sexuality is up to you, not 

anyone else
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SOGIESC
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• Sexual Orientation – to whom are you attracted 性的指向

• Gender Identity- What you understand as your gender 性自認

• Gender Expression – how do you behave 性（ジェンダー）的表現

• Sex Characteristics – what your body is like 性（身体的）特徴

ロニー・アレキサンダー



Just in case you need reminding 
… LGBTQIA+

2023/2/6

• Lesbian – women whose enduring romantic, emotional, physical attraction is women
• Gay – men whose enduring romantic, emotional, and/or physical attraction is men
• Bisexual (pansexual) – people whose are enduring romantic, emotional, and/or physical 

attraction is to more than one gender
• Transgender (transsexual) – people whose gender identity is different from their sex   
• Queer / questioning – general term for people with diverse SOGIESC
• Intersex (disorders of sex development, DSDs）– people who are a combination of female 

and male
• Asexual / ally – person who does not experience sexual desire; ally=friend/supporter
• Plus + - other variations

35
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Human sexuality is amazing!
•gender identity outside of male/female

Gender non-
binary

•appearance, behavior does not conform with 
social norms for their gender (any SOGIESC)

Gender non-
conforming

•someone whose gender is not fixed over timeGender fluid

•identifies as neither male nor female, or bothGender queer

•gender neutrality X gender

• Always treat people with respect

• Don’t assume gender/sex/SOGIESC

• Don’t ask a person their SOGIESC

• If someone comes out to you 
• Say thank you!
• If you want to learn more, ask for a book 

suggestion
• Is there something I should do differently? 

• You might be asked on a date…
• You might say ‘Yes!’ 
• You might say, thanks, but I am not …
• It’s my first time. I’m nervous… is OK, too!

2023/2/6
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Gender cuts across 
most other categories

• M=not F; F=not M
• This understanding either: 

1. Makes those in the middle invisible or
2. Forces those who are neither category 

into one or the other
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Hierarchies of 
gender further 
complicate things!

Cisgender 
men

Cisgender 
women

Other men?

Other women?

* Men have easier and better 
access to social resources 
* Many social and legal 
institutions have gender biases
・LGBTQI+ people, particularly 
those who are non-conforming, 
are lower than cisgender 
heterosexual men/women
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What does 
it mean?

All members of a social category 
are not necessarily equal

Social construction of categories 
through exclusion always results in 
invisibility for some

Diverse categories are not 
necessarily equal, or equitable

Inequality is institutionalized –
laws, norms, attitudes give some 
priority over others

2023/2/6
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Intersectionality • 1980’s US law professor Kimberle Crenshaw 
• Important to consider intersecting lines of 

oppression – not just one category
• Intersectionality illustrates how institutions 

can be systemically sexist, racist, etc.
• “We are hiring more women!” does not 

necessarily imply challenging 
institutionalized sexism

2023/2/6
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Criticism of 
intersectionality
• It is too broad and confusing 

to be useful
• It doesn’t offer solutions
• It uses the same notion of 

static categories of analysis, 
so it doesn’t solve the 
problems of exclusion and 
making people invisible  

2023/2/6
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Intersectionality 
in Japan?
• According to this small study, 

prejudice in Japan in decreasing
• It is most severe people with 

mental illness, followed by LGBTQ 
people

• Other categories are physically 
challenged, foreigners living in 
Japan, people of mixed race who 
do not look Japanese, older people 
(over 75)
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Japan has trouble with difference
• It used to be that difference had to be hidden and there were no visible holes
• Now, diversity is accepted if everyone stays in their hole (stereotypical categories)
• Inclusion is actively sharing holes, or eliminating them altogether 
• Who decides who gets to be included and who does not – and under what 

circumstances?
• What about those who do not want to be included?
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Some people want to be hired 
for who they are, not for their 
category or for their perceived:

Gender
Race
Nat iona l i ty
Sexua l i ty
Abi l i ty
Etc .
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44

ロ ニ ー ・ ア レ キ サ ン ダ ー



Today’s message
• ‘What’ and ‘how many’ are important, but ‘who’ is important because 
everyone belongs to multiple categories, and those categories are not 
necessarily equal
• Inclusion is better than diversity, but both are very difficult to 
negotiate
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What would you do?

You need to increase the 
number of international faculty 

and students (preferably 
women)

You know that most sexual 
harassment is by powerful men 

toward powerless women

There is a hierarchy in Japanese 
universities with older, male, 

Japanese professors at the top 
and young women students from 

developing countries at the 
bottom

Increasing numbers without 
eliminating the hierarchy 

doesn’t help the people at the 
bottom of the hierarchy 
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What would 
you do?

A job advertised 
for women only

Special 
incentives for 

hiring

Funding for 
incentives 

comes from the 
Japanese 

government

A transwoman 
(very qualified) 

applies

2023/2/6
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What would 
you do?
What if your son or brother was 
transgender and wanted to play 
sports in school on a girls team? 
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Here’s a story for 
you

• You might meet someone worried about 
their difference

• This might help you to be supportive of 
them
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If everyone were 
accepted for who they 
are, would that be 
peace? 

• How can you help to make 
your world more peaceful?
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